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· To understand whether designation plays a significant role in making a review discussion satisfactory.

	Designation
	TO  LITTLE EXTENT
	TO SOME EXTENT
	TO A CONSIDERABEL EXTENT
	FULLY
	TOTAL

	SUPERINTENDENT
	18
	21
	15
	7
	61

	MANAGER,ENGINEER,OTHERS
	30
	35
	17
	7
	89

	TOTAL
	48
	56
	32
	14
	150


(Ho) – There is no significant  relationship between the designation and the level of satisfaction of review discussion

(H1) –
There is significant  relationship between the designation and the level of satisfaction of review discussion 

Calculated  X 2 value =1.44815

Table value (at 5% level of significance) = 7.814725

As the calculated X2  value is less than  the table value at 5% level of significance

, we accept the null hypothesis. Hence designation  doesn’t play a significant role  in making the review discussion effective.
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·  To understand whether designation plays a significant role for the review committee to do thorough job of reviewing.
	Designation
	TO LITTLE EXTENT
	TO SOME EXTENT
	TO A CONSIDERABEL EXTENT
	FULLY
	TOTAL

	SUPERINTENDENT,MANAGER,ENGINEER
	24
	14
	18
	5
	61

	OTHERS
	33
	30
	16
	10
	89

	TOTAL
	57
	44
	34
	15
	150


(Ho) – There is no significant  relationship between the designation and  review committee doing thorough job of reviewing

(H1) –
There is significant  relationship between the designation and  review committee doing thorough job of reviewing

Calculated  X 2 value =3.933956

Table value (at 5% level of significance) = 7.814725

As the calculated X2  value is   less than the table value at 5% level of significance , therefore we accept the null hypothesis. Hence  we can say that designation  doesn’t plays a significant role for the review committee to do thorough job of reviewing.
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· Influence of  Duration Of  Service with respect to appraisal data used as inputs for recognition and encouragement

	Duration of service
	TO LITTLE EXTENT
	TO SOME EXTENT
	TO A CONSIDERABEL EXTENT
	FULLY
	TOTAL

	01-15yrs
	8
	25
	7
	7
	47

	16&above
	39
	29
	25
	10
	103

	TOTAL
	47
	54
	32
	17
	150


(Ho) – There is no significant relationship between the duration of service for which an            employee’s worked and appraisal data used as inputs for recognition and encouragement.

(H1) –
There is significant relationship between the duration of service for which an employee’s worked and appraisal data used as inputs for recognition and encouragement.

Calculated  X 2 value =12.18979

Table value (at 5% level of significance) = 7.814725

As the calculated X2 value is more than the table value at 5% level of significance, we reject the null hypothesis. Hence we can say that, there is significant relationship between duration Of Service with respect to appraisal data used as inputs for recognition and encouragement.
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· Influence of  Duration Of  Service with respect to encouraging open communication between appraiser and appraise.

	Duration of service
	TO LITTLE EXTENT
	TO SOME EXTENT
	TO A CONSIDERABEL EXTENT
	FULLY
	TOTAL

	01-15yrs
	14
	18
	8
	7
	47

	16&above
	35
	21
	40
	7
	103

	TOTAL
	49
	39
	48
	14
	150


Calculated  X 2 value =6.544654
Table value (at 5% level of significance) = 7.814725
(Ho) – There is no significant  relationship between duration of service and providing an opportunity for the appraise(employee) to have open discussion with the appraiser

(H1) –
There is significant  relationship between duration of service and providing an opportunity for the appraise(employee) to have open discussion with the appraiser

As the calculated X2  value is less  than the table value at 5% level of significance we accept the null hypothesis. Hence there is no significant  relationship between duration of service and providing an opportunity for the appraise(employee) to have open discussion with the appraiser.
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· Influence of Duration Of Service with respect to appraisal facilitating growth and learning in this organization.

	Duration of service
	TO LITTLE EXTENT
	TO SOME EXTENT
	TO A CONSIDERABEL EXTENT
	FULLY
	TOTAL

	01-15yrs
	14
	15
	11
	7
	47

	16&above
	37
	32
	25
	9
	103

	TOTAL
	51
	47
	36
	16
	150


Calculated X 2 value =1.521298

Table value (at 5% level of significance) = 7.814725

(Ho) – There is no significant relationship between the duration of service for which an employee’s worked and appraisal facilitating growth and learning in this organization

(H1) –
There is significant relationship between the duration of service for which an employee’s worked and appraisal facilitating growth and learning in this organization

As the calculated X2 value is less than the table value at 5% level of significance, we accept the null hypothesis. Hence there is no significant relationship between the duration of service for which employee’s worked and appraisal facilitating growth and learning in this organization.
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· Influences of  Qualification with respect to assessment of the employee’s on key performance area.

	Qualification
	NOT AT ALL
	TO LITTLE EXTENT
	TO SOME EXTENT
	TO A CONSIDERABLE EXTEN
	FULLY
	TOTAL

	B.E-M.E,

B.Sc-B.COM.
	9
	15
	33
	19
	12
	88

	M.SC-M.COM,

MTECH-OTHERS.
	6
	10
	19
	19
	8
	62

	TOTAL
	15
	25
	52
	38
	20
	150


 (Ho) – There is no significant  relationship between qualification and  assessment of the employee’s on key performance area.

(H1) –
There is significant  relationship between qualification and  assessment of the employee’s on key performance area.

Calculated  X 2  value =1.714062

Table value (at 5% level of significance) = 9.487728

As the calculated X2  value is  less than the table value at 5% level of significance , therefore we accept null hypothesis. Hence there is no significant relationship between qualification and assessment of the employee’s on key performance area.
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· Influences of Qualification with respect to effort are made by the appraiser to be objective in the appraisal.

	Qualification
	NOT AT ALL
	TO LITTLE EXTENT
	TO SOME EXTENT
	TO CONSIDERABLE EXTEN
	FULLY
	TOTAL

	B.E-M.E,

B.Sc-B.COM.
	7
	22
	29
	23
	7
	88

	M.SC-M.COM,

MTECH-OTHERS
	8
	18
	14
	7
	15
	62

	TOTAL
	15
	40
	43
	30
	22
	150


(Ho) – There is no significant  relationship between qualification and  effort’s made by the appraiser to be objective in the appraisal.

(H1) –
There is significant  relationship between qualification and  effort’s made by the appraiser to be objective in the appraisal

Calculated  X 2 value =21.60437

Table value (at 5% level of significance) = 9.487728

As the calculated X2  value is more than the table value at 5% level of significance , we  reject the null hypothesis . Hence there is significant  relationship between qualification and  effort’s made by the appraiser to be objective in the appraisal.



[image: image7.wmf] 

Chart 4.34

 

7

 

22

 

29

 

27

 

3

 

8

 

18

 

14

 

7

 

15

 

0

 

5

 

10

 

15

 

20

 

25

 

30

 

35

 

40

 

45

 

50

 

NOT AT ALL

 

TO LITTLE

 

EXTENT

 

TO SOME EXTENT

 

TO

 

CONSIDERABLE

 

EXTEN

 

FULLY

 

QUALIFICATIO

N

 

No.

 

 

OF

 

 

EM

PL

OY

EE

S

 

B.E

-

M.E,

 

B.Sc

-

B.COM.

 

M.SC

-

M.COM,

 

MTECH

-

OTHERS

 

[image: image8.jpg]



    Table 4.28




















TABLE 4.33





    Table 4.29

















    Table 4.30

















    Table 4.34

















    Table 4.31

















    Table 4.32

















    Table 4.33




















_1176724008.doc


chart 4.28







18







21







15







7







30







35







17







7







0







5







10







15







20







25







30







35







40







To little extent







To some extent







To a considerable







extent







Fully







DESIGNATION







No. OF



 EMPLOYEES







Superintendent







Manager, Engineer, Others












_1176724137.doc


Chart 4.31







14







18







11







4







35







21







40







7







0







5







10







15







20







25







30







35







40







45







TO LITTLE EXTENT







TO SOME EXTENT







TO A CONSIDERABEL







EXTENT







FULLY







DURATION OF SERVICE







No.



OF 







EMPLOYEES







01-15yrs







16&above












_1176724169.doc


Chart 4.32







14







15







11







7







37







32







25







9







0







10







20







30







40







50







60







TO LITTLE EXTENT







TO SOME EXTENT







TO A CONSIDERABEL







EXTENT







FULLY







Duration of service







No.



OF



 EMPLOYEES







01-15yrs







16&above












_1176724663.doc


Chart 4.34







7







22







29







27







3







8







18







14







7







15







0







5







10







15







20







25







30







35







40







45







50







NOT AT ALL







TO LITTLE







EXTENT







TO SOME EXTENT







TO







CONSIDERABLE







EXTEN







FULLY







QUALIFICATION







No.







OF



 EMPLOYEES







B.E-M.E,







B.Sc-B.COM.







M.SC-M.COM,







MTECH-OTHERS












_1176724062.doc


Chart 4.30







8







25







7







7







39







29







25







10







0%







20%







40%







60%







80%







100%







TO LITTLE EXTENT







TO SOME EXTENT







TO A







CONSIDERABEL







EXTENT







FULLY







DURATION OF SERVICE







NO .







OF



 EMPLOYEES







01-15yrs







16&above












_1176723945.doc


Chart 4.29







24







14







18







5







33







30







16







10







0







10







20







30







40







50







60







To little extent







To some extent







to a considerable







extent







Fully







DESIGNATION







NO



 OF



 EMPLOYEES







superintendents,managers,engineers







others












