SYSTEM ANALYSIS

EXISTING SYSTEM:
                                         Ehrlich explains that “an expertise locator provides a valuable tool for individuals to develop awareness of ‘who knows what’ and to reach out to people across the organization.”


Expertise networks are intended to cover organizational timeframes. Expertise networks cover careers and multiple projects. Expertise networks focus on general abilities. Expertise networks are enterprise   wide. Expertise networks reflect the developing and maintaining of an information repository.  Expertise networks require eliciting tacit knowledge and transcribing explicit information.  Expertise networks prescribe new contacts or remaking old contacts.



Disadvantage:
· Expertise networks are intended to cover organizational timeframes.
· Expertise networks cover careers and multiple projects.
· Expertise networks focus on general abilities.
· Expertise networks are enterprise   wide.








PROPOSED SYSTEM:
Awareness is “an understanding of the activities of others, which provides a context for your own activity.” In the introduction to this present paper, we described an awareness network to be “the network of actors whose actions need to be monitored by an actor and those to whom this actor needs to make his or her own actions visible.” Awareness networks reflect the carrying out of a specific task. Awareness networks require displaying and monitoring one’s activities. Awareness networks emerge by observing coworkers’ Activities. Awareness networks exist in task and project timeframes. Awareness networks cover members in a team and one or a few projects. Awareness networks focus on specific activities. Awareness networks are team sized.




Advantage:
· Awareness networks exist in task and project timeframes.
· Awareness networks cover members in a team and one or a few projects.
· Awareness networks focus on specific activities.
· Awareness networks are team sized.

         
